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A laid off tech worker is finding new work faster than the average U.S. worker
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“ What we are seeing is that contract hiring is becoming more focused rather 
than simply growing across the board. 
Companies are still willing to invest where the right skills are hard to find, 
especially in Al and Cloud. For us, this means focusing more on specialized 
talent and staying close to where the demand is moving.

”Ankit Pathak
CEO- Consultadd













Declining













“ One thing we are seeing clearly is that having one technical skill is no longer 
enough. Companies are looking for people who can combine their core 
expertise with Al, cloud and automation, and we need to continuously help 
our talent evolve with that demand.

”Ankit Pathak
CEO- Consultadd









July's dip in tech employment looked like an early signal that even senior re-
absorption was slowing. 
August's 86,000 gain argues against that reading, though the rate drifting up to 
about 3% in the same month suggests more people are now looking, not that fewer 
are finding work







“ "The biggest takeaway for me is that both talent and companies need to 
keep adapting. The market will continue to change, but there will always be 
opportunities for people who keep learning and businesses that stay close to 
where the demand is moving.

”Ankit Pathak
CEO- Consultadd






